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CALIFORNIA ASSEMBLY PASSES LANDMARK BILL TO
PROVIDE PAID SICK DAYS TO WORKING CALIFORNIANS

Assemblywoman Fiona Ma calls the vote “victory for
public health and sound public policy”

Sacramento — Assembly Bill 2716, the Healthy Families, Healthy Workplaces Act,
cleared the Assembly today by a comfortable margin of 45-30. Authored by
Assemblywoman Fiona Ma (D-San Francisco), AB 2716 allows workers to earn paid
sick days that can be used to recover from illness, care for a sick family member, or
recover from domestic violence or sexual assault. The bill moves to the Senate, where
it will be heard in June. If signed into law, AB 2716 would make California the first
state in the nation to ensure paid sick days for all workers.

“Simply put, workers should not live in fear of being fired when they take a day off
when they or their children are sick,” said Assemblywoman Ma. “Today’s vote is a
victory for public health and sound public policy.”

AB 2716 is co-sponsored by the California Labor Federation and California ACORN,
and is supported by a statewide coalition of over 50 organizations including local
governments, health professionals and civil rights organizations. Nearly six million
working Californians, or about 40% of the workforce, currently receive zero paid sick
days through their employers.

“Going to work sick creates unhealthy workplaces and puts co-workers and
customers at risk — but many workers have no choice,” said Assemblywoman Ma.
“AB 2716 is long overdue and will eliminate the difficult choice that many workers
face every time they get sick.”

A recently released study conducted by Dr. Vicky Lovell of the Women’s Policy
Research Institute concluded that AB 2716 will save California nearly $1 billion
annually. These cost savings are primarily due to reduced turnover and the spread of
illness in the workplace.



In 2006, San Francisco voters passed Proposition F that provided all workers in the
city with the ability to earn and use paid sick days. Shortly after the one year
anniversary of the law, AB 2716 was introduced, modeled after the San Francisco
ordinance, to allow a worker to use paid sick time for up to 40 hours or 5 days in
each calendar year for workers of small businesses, and 72 hours or 9 days per
calendar year for all other workers.

A recent poll conducted by the University of California at Los Angeles shows
overwhelming support by Californians from all walks of life for paid sick days
legislation. A large majority — 88 percent — of California adults surveyed indicated that
they “agreed” or “agreed strongly” that there should be a law guaranteeing paid sick
days for all California workers.
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