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Nearly 6 million Californians – over 40% of all workers in the state – have ZERO paid sick days. 
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� Sick workers can bring infectious diseases into the workplace. 87% of employers report 
that sick employees who show up to work are suffering from short-term illnesses such as 
a cold or flu, which can be easily spread to coworkers1. In fact, every ill worker with the 
flu infects 18% of his/her coworkers.2  

 
� The majority of workers without paid sick days are low-wage workers who have no 

choice but to come to work when they are ill.  
 

� The Centers for Disease Control recommends that workers who are ill “stay home from 
work and school”3 to prevent the spread of disease in the workplace and community. 
Paid sick days enable working families to follow this advice. 
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� Sick workers are more likely to have an accident on the job.4 
 

� In 2005, industries with the highest incidence of occupational injury – Construction, 
Waste Management, Food Processing and Manufacturing – also had the largest 
percentage of workers without paid sick days.5 
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� The risk of spreading contagion increases when ill workers have high levels of contact 
with the public, yet only 4% of restaurant workers have paid sick days.6  

 
� In 2006, a Carraba’s restaurant worker who did not have paid sick days came to work 

with the stomach flu and infected over 364 customers in Lansing, Michigan.7 
 

� Paid sick days reduce the spread of the flu by limiting a sick person’s contact with 
members of the community. Each year, 5% of Californians will get the flu and infect 18% 
of the people with whom they have close contact.8 Indeed, paid sick days can play a 
critical role in protecting the health of all Californians in the event of a pandemic flu 
outbreak. 

 
[Over…] 



   

� Paid sick days can control illness in high risk settings, such as hospitals and nursing 
homes, where the impact of contagious disease is most acute. A study of disease 
outbreaks in nursing homes found that the risk of having respiratory or gastrointestinal 
disease outbreaks was less for nursing homes with paid employee sick days policies.9 
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